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Purpose

Eurosys is committed to conducting business lawfully, fairly and with integrity. This Code sets the standards

expected of employees, contractors and representatives acting on behalf of Eurosys.

Integrity and lawful conduct

We comply with applicable UK law, contractual obligations and relevant regulatory requirements. Bribery,

corruption, fraud, dishonest conduct and deliberate misrepresentation are not acceptable.

Conflicts of interest should be disclosed promptly so that they can be managed transparently.

Respect at work

We expect professional conduct, dignity and respect. Harassment, bullying, discrimination and retaliation are not

acceptable. Recruitment, deployment and development decisions should be based on legitimate business and role

requirements.

Security and confidentiality

Personnel must protect client information, personal data, access credentials, keys, security information and other

confidential material. Information should only be accessed or disclosed where authorised and necessary.

Human rights and supply chain

Eurosys does not tolerate forced labour, human trafficking, child labour or exploitation. We expect suppliers and

subcontractors to act consistently with these principles.

Raising concerns

Concerns about unethical, unlawful or unsafe conduct should be raised with management or by email to

info@eurosys.co.uk. Reports will be considered seriously and handled as confidentially as reasonably possible.
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